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ABSTRACT

Objective: This study investigates ge effects of Green Transformational Leadership, Green
Intrinsic Motivation, and Green Extrinsic Motivation Qro-environmental workplace behaviors
in Bandung City, Indonesia's creative economy. It is in line with the Sustainable Development
Goals (SDGs).

Theoretical Framework: This study is fourad on the ideas of environmental performance,
workplace pro-environmental behaviors, green transformational leadership, and green
motivation (both intrinsic and extrinsic), all of which support sustainable practices in line with
the SDGs.

Method: Utilizing a survey approach, this research targets employees in the creative industry's
fashion sector in Bandung City, Indonesia, encompassing sub-sectors like fashion, knitting,
@twear, and accessories. The study aims to involve 312 willing participants and employs

onfirmatory Factor Analysis and Covariance-Based Structural Equation Modeling (CB-SEM)
methodologies.

3

Results and Discussion: The report indicates that geen transformational leadership, green
intrinsic and extrinsic motivation, workplace pro-environmental behaviors, and environmental
performance are all highly correlated. This draws attention to the study's contribution to the
SDGs.

Research Implications: While acknowledging limitations such as sector-specific generalizability
and potential biases in data collection methods, this study highlights the need to expand
respondent samples across industries to enhance the applicability of findings and promote
sustainable practices in alignment with the SDGs.

24

Originality/Value: ThisBudy enhances the existing body of knowledge by examining the
relationship between green transformational leadership, green intrinsic and extrinsic
motivation, workplace pro-environmental behaviors, and environmental performance within
Bandung Citﬂ creative industry. It emphasizes how crucial motivation and leadership are to
encouraging eco-friendly behavior and enhancing environmental performance, which supports
the SDGs.

Keywords: leadership, motivational factors, sustainable development, environmental
sustainability.
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1 INTRODUCTION

The manufacturing industry, particularly fashion, has witnessed a
growing awareness of the negative environmental impact of the fashion
industry, leading to a commitment to sustainable production, waste reduction,
energy efficiency, and raw material utilization. Adopting the green economy is
a significant priority in creating environmental sustainability (Mealy &
Teytelboym, 2022). The green economy is a system of economics that integrates
social and environmentaﬁonsiderations into production and consumption
processes to provide economic, social, and environmental benefits
simultaneously (Zhang et al., 2021; He et al., 2019).

Efforts to incorporate the green economy in Indonesia have been
enshrined in various environmental protection regulations (Sonjaya et al., 2020;
Cahyani, 2020; Wibawa, 2019). However, a sufficient understanding from
organizational stakeholders is essential é effectively implement the green
economy (Ansah & Sorooshian, 2019; Fox et al., 2020). Leadership is identified
as a key factor influencing this understanding. Transformational leadership
emphasizes inspiring followers, promoting subordinate participation, and
enhancing team innovation capabilities (Wang et al., 2018; Cop et al., 2021;
Hameed et al., 2022).

Organizations across business, government, and NGOs must consider
environnﬁtal sustainability led by all management levels (Woo & Kang, 2020;
Rehman et al., 2023; Liang et al., 2022; Zhao et al., 2023). Tragsformational
leadership plays a crucial role in influencing organizational environmental
sustainability (Begum et al., 2022; Singh al., 2020; Wang et al., 2022),
particularly in the fashion industry (Begum et al., 2022; Lee et al., 2012; Lo et
al., 2012).

Previous studies have indicated that transformational leadership can
influence employee motivation and performance, as well as enha an
environmentally friendly organizational culture (Ghosh, 2015; Ribeiro et al.,
2020). A study by Abbas et al., (2022) demonstrated the leader's responsibility
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in influencing environmentally friendly behavior among industrial employees in
China. The environmental damage has led various parties to take responsibility
for the environment by promoting behaviors that support environmental
friendliness (Cop, Alola & Alola, 2020). Employee behavior oriented towards the
environment can impact environmentally friendly employee behavior (Cheema,
Afsar & Javed, 2020). Research by Han, Wang & Yan (2019), Afsar et al., (2020)
and Zhao & Zhou (2019) shows the connection between environmentally
oriented leadership and environmental sustainability. Additionally, a study by
Han, Wang & Yan (2019) discussed how leadership can influence
environmentally friendly behavior among employees in the new energy industry
in China. This study found that leadership roles can motivate employees to take
environmentally friendly actions, and employee involvement in developing
environmentally friendly initiatives can gstrengthen the influence of
transformational leadership. Studies (Begum et al., 2022, Lee et al., 2012; Lo
et al., 2012; Ghosh, 2015; Ribeiro et al., 2020; Abbas et al., 2022; Cop, Alola
& Alola, 2020; Cheema, Afsar & Javed, 2020; Han, Wang & Yan, 2019; Afsar et
al., 2020; Zhao & Zhou, 2019) have not explored the impact of transformational
leadership and motivational factors on understanding the green economy and
its effects on a work climate accustomed to environmental friendliness.

refore, this research will contribute new insights into the understanding of
transformational leadership and motivational factors in the context of an
environmentally friendly work environment, addressing previous research gaps,
particularly in the fashion industry in Bandung, Indonesia.

2 THEORETICAL FRAMEWORK
?1 GREEN TRANSFORMATIONAL LEADERSHIP

Green transformational leadership is an approach that focuses on
developing enyironmental vision and empowering employees to contribute to
sustainability. Wang et al., (2018) stated that the key characteristics of green
transformational leadership include the ability to inspire and motivate
followers, create a positive work environment, and encourage innovation

focused on environmentally friendly practices. (Waldman & Bass, 1991; Bass,
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1997; Eaton, Bridgman & Cummings, 2024) In this context, effective leaders can
integrate environmena values into organizational goals, thus creating a
culture that supports pro-environmental behavior among employees (Farrukh
et al., 2022).

The connection between employee behavior and leadership ideals is
crucial in green transformational leadership. Employee attitudes and actions
can be positively impacted by leaders who exhibit a commitment to
environmental sustainability, as demonstrated by Hameed et al. (2022). Their
research found that employees led by leaders with green values tend to be more
engaged in environmentﬁ friendly practices. This indicates that strong
environmental leadership can have a positive impact on employee behavior in
the workplace (Rizvi & Garg, 2021; Alarifi et al., 2024).

Furthermore, green transformational leadership encourages employees'
intrinsic motivation. éaders who successfully convey the importance of
sustainability and its impacts on environment and society can ingrease
employee accountability (Sobaih et al., 2022; Zhang et al., 2024). This is

sistent with motivation theory, which holds that when people feel purpose,
they are more likely to take pro-environmental actions (Afsar et al., 2020).
Thus, effective leadership should not only focus on outcomes but also on the
underlying processes and values.

Green transformational leadership can also enhance collaboration among
employges. When leaders encourage open discussions and sharing of innovative
ideas, employees feel more valued and motivated to contribute. According to
a study by Hameed et al., (2022), this collaboration can result in more creative
and effective solutions to environmental challenges faced by organizations.
Therefore, good leadership can create a work environment that supports
innovation and creativity in the sustainability context.

Green transformational leadership greatly encourages pro-
environmental conduct in the workplace (Zaid & Yaqub, 2024). Leaders can
encourage staff members to actively participate in sustainability programs by
integrating environmental ideals into their leadership style. This creates
synergy between organizational goals and individual commitments to the

environment, which in turn can enhance overall environmental performance.
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2.2 GREEN INTRINSIC MOTIVATION AND GREEN EXTRINSIC MOTIVATION

Intrinsic and extrinsic motivation in an environmental context refer to
the drives that push individuals to engage in environmentally friendly behavior,
whether from within themselves ('ﬁrinsic) or from external factors such as
rewards or recognition (extrinsic). Afsar et al., (2020) explained that intrinsic
motivation is often linked to personal satisfaction and a sense of responsibility
towards the environment, while extrinsic motivation is more related to
recognition or rewards received from ot&rs or organizations. Motivation
greatly aids organizational innovation and pro-environmental conduct.
According to Mansoor et al. (2021), intrinsically motivated workers tend to be
more creative when solving environmental problems. They are also more likely
to take the initiative and contribute to their organizations' sustainability
initiatives. This implies that intrinsic motivation is one of the leading forces
behind people's pro-environmental conduct.

Moreover, extrinsic motivation also plays an important role in promoting
environmentally friendly behavior. For example, organizations that provide
rewards or incentives to employees participating in sustainability programs can
increase participation rates and involvement. According to Afsar et al. (2020),
combining intrinsic and extrinsic motivation creates an atmosphere that
encourages pro-environmental behavior at work.

Employee motivation to engage in environmentally friendly activity is
also influenced by social variables (Latif et al., 2022). For instance, support
from leaders and cowg'kers might increase a person's desire to support
sustainability projects. This is consistent with social theory, which holds that
people frequently mimic the actions of those around them. Therefore,
employee i%entives to adopt eco-friendly practices can be increased by
cultivating an organizational culture that supports sustainability. Promoting
pro-environmental behavior in the workplace requires both internal and
extrinsic motivation. Organizations may create an atmosphere that more

effectively supports sustainability programs and increases staff engagement in
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eco-friendly activities by identifying and maximizing these motivating

elements.

2.3 WORKPLACE PRO-ENVIRONMENTAL BEHAVIORS

In the context of the environment, intrinsic and extrinsic motivations
refer to the driving forces that encourage individuals to behave in
environmentally friendly ways, stemming from within themselves (intrinsic) or
external factors like rewards or recognition (extrinsic). Afsar et al., (2020)
explain that intrinsic motivation is often associated with personal satisfaction
and a sense of responsibility towards the environment, while extrinsic
motivation is more linked to acknowledgment or rewards received from others
or organizations. In corporate contexts, motivation significantly impacts pro-
environmental behavior and innovation. According to Ryan and Deci (2020),
employees with intrinsic motivation a@frequently more inventive in solving
environmental problems. Additionally, they are more likely to take charge and
participate in sustainability initiatives that their companies provide. This
implies that people's pro-environmental conduct is primarily driven by their
inner motivation (Silvi & Padilla, 2021). Furthermore, encouraging ecologically
responsible behavior also heavily relies on extrinsic motivation. For instance,
organizations that provide rewards or incentives to employees participating in
sustainability programs can boost participation rates and involvement.

Research by Afsar et al., (2020) suggests that a combination of intrinsic
and extrinsic motivation can create a workplace environment that supports
stronger pro-environmental behaviors. Social factors can also influence
employee motivation to behave in environmentally friendly ways. For example,
support from leaders and coworkers n‘Eht increase a person's motivation to
participate in sustainability projects. This is consistent with social theory,
which holds that people frequently copy the actions of those around them.
Therefore, fostering a company culture that supports sustainabilit can raise
employee incentives to embrace eco-friendly practicesy. Achieving
organizational sustainability goals requires pro-environmental conduct in the

workplace. By understanding the factors influencing this behavior,

¥
£™% THE LoBAL GOALS

LhL




e

.5
“an

THEGLOBAL GOALS

organizations can design effective strategies to encourage employee
engagement and achieve betterﬁvironmental performance.

H1: The more effective green transformational leadership is, and the
stronger green motivation, the more workplace pro-environmental behaviors

will increase.

2.4 ENVIRONMENTAL PERFORMANCE

As sustainability gains more attention, measuring environmental
performance in the creative sector is becoming increasingly important.
According to Lo et al. (2012), several metrics, including resource efficiency,
waste reduction, and the impact of emissions, can be used to assess
environmental performance. In the creative industry, where innovation and
creativity are highly valued, a sustainable approach can provide a competitive
advantage. Data indicates that companies successfully integrating
environmentally friendly practices into their creative processes not only reduce
negative environmental imp but also enhance the attractiveness of their
products in the market. There is also a strong correlation between
environmental performance and pro-environmental conduct. According to Zhao
and Zhou (2019), companies that support their employees' pro-environmental
conduct tend to see improvements in their environmental performance. For
example, companies implementing training programs to raise environmental
awareness among employees report a significant decrease in energy usage and
waste. This research suggests that employee engagement in green initiatives
can yield positive outcomes for the organization as a whole.

Furthermore, measuring environmental performance can provide
valuable feedback for organizations. By monitoring environmental performance
indicators, companies can identify areas for improvement and develop more
effective strategies. However, it is important to remember that environmental
performance measurement should be done holistically. Organizations need to
consider various factors that can influence environmental performance,
including government policies, market demands, and employee behaviors.

Therefore, further research is needed to develop a comprehensive framework
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for measuring environmental ﬁrformance across various industry sectors.
Environmental performance is hcritical measure of an organization's
sustainability. By investigating the relationship between environmental
performance and pro-environmental behavior, organizations can create more
efficient plans to accomplish their sustainability objectives.

H2: The stronger workplace pro-environmental behaviors are, the more

environmental performance can increase.
3 METHODOLOGY

The researcher adopts a quantitative research methodology focusing on
the creative industry encompassing the fashion sector, including footwear and
shoe businesses, knitting, and accessories in Bandung, Indonesia. Surveys are
conducted among employees in the Distro Area, Cibaduyut Area, and Binong
Jati Area, with a total of 312 participants.

The research variables are examined, and according to Chen & Chang
(2013) and Mansoor et al. (2021), Green Transformational Leadership is a
leadership approach that motivates followers and encourages their
involvement. Green Intrinsic and Extrinsic Motivation reflect the environmental
influence and ecological strategies of a company, intrinsically and extrinsically
motivating employee behaviorg,with measurements based on Guay, Vallerand
& Blanchard (2000), Junsheng et al., (2020), and Hu et al., (2022). Workplace
Pro-environmental Behaviors encompass individual behaviors indirectly
recognized by formal reward systems within the organization, benefiting the
natural environment and contributing indirectly to organizational and individual
benefits, measured according to Boiral & Paillé (2012) and validated by
Cheema, Afsar & Javed (2020). Environmental Performance refers to practices
and policies supporting a healthy and sustainable work environment, such as
waste and emission reduction, eco-friendly material usage, and sustainable
mobility support. Measurem are based on Melnyk, Sroufe & Calantone
(2003) and validated by Singh et al., (2020).

Data analysis involves Confirmatory Factor Analysis (CFA) to ensure the

validity and reliability of research instruments. The researcher utilizes the
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robust maximum likelihood approach, referencing Boomsma & Hoogland (2001),

orra & Bentler (1994), and Joreskog & Sorbom (2006), with criterﬁsuch as
Average Variance Extracted (AVE) above 0.5 and Reliability over 0.7. Structural
Equation Modeling is then employed to test the predictive model, evaluating its
contribution based on model fit indices like RMSEA, Chi Square x2/Degree of
Freedom, IFIl, CFI, and NFI, with thresholds guided by Li (2016) and Wang &
Rhemtulla (2021).

4 RESULTS AND DISCUSSIONS

An article's findings and comments must be presented understandably
and methodically, considering the information gathered, and the analyses
carried out throughout the investigation. In order to highlight the main
conclusions, the results should first be presented succinctly and objectively,
using tables, graphs, and statistics as needed. The findings are then analyzed
in light of previous research, emphasizing parallels and divergences and their
theoretical and practical ramifications in the discussion section.

The respondent characteristic data presented includes frequency and
percentage based on demographic profiles, educational level, business sector,
classification of business type, and length of employment. Qut of the total 312
respondents who participated in this study, there is a fairly balanced
comparison between genders. The number of male respondents js.152 (49%),
while female respondents amount to 160 (51%). In terms of age, the majority
of respondents are in the age group under 30 years, totaling 251 individuals
(80%). This indicates that most respondents are young individuals who may have
different perspectives and needs compared to older age groups. Meanwhile,
respondents aged 31-40 years are 30 individuals (10%), and those.above 41 years
old are 31 individuals (10%). In relation to education, the majority of
respondents have a high school education background, with 232 individuals
(74%). On the other hand, respondents with junior high school education are 32
individuals (10%), and those with a Diploma or Bachelor's degree are 80
individuals (26%). The characteristics of respondents’ business sectors indicate
that the majority work in the fashion sector, with 135 individuals (43%). The
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knitting sector is followed by 90 individuals (29%), and the footwear sector is
followed by 87 individuals (28%). This shows that the knitting sector is the most
dominant sector among the respondents involved in this study. In the
classification of business types, three categories were identified. Micro-
enterprises are represented by 70 individuals (22%), small enterprises by 89
individuals (29%), and medium enterprises by 153 individuals (49%). The length
of respondents’ employment shows that the majority, 183 individuals (59%),
have been working for 3 years. Respondents who have been working between
4-6 years are 86 individuals (28%), while those who have been working for 8
years are 43 individuals (14%).

The researcher then conducted Confirmatory Factor Analysis (CFA)
testing, whether it is a reflective or structural model.
Table 1.
Results Of Confirmatory Factor Analysis (CFA) Testing

Confirmatory Factor Analysis Structural Model
Construct Instrument Loading Construct AVE Loading Construct — AVE
B Reliability Reliability
GTL GTL1 0,859 0,858
GTL2 0,807 0,806
GTL3 0,886 0,923 0,668 0,887 0,923 0,668
GTL4 0,836 0,836
GTL5 0,685 0,686
@rLe 0,817 0,817
GIM GIM1 0,813 0,813
GIM2 0,807 0,806
GIM3 0,827 0,926 0,677 0,828 0,926 0,676
GIM4 0,836 0,836
GIM5 0,803 0,801
FIMé6 0,849 0,849
GEM GEM1 0,782 0,784
GEM2 0,761 0,759
GEM3 0,813 0,877 0,589 0,812 0,877 0,590
GEM4 0,820 0,820
GEM5 0,649 0,652
WPEB WE1 0,783 0,783
WE2 0,732 0,732
WE3 0,813 0,814
WE4 0,747 0,746
WE5 0,79 0,791
WE6 0,823 0,945 0,632 0,824 0,945 0,633
WE7 0,834 0,835
WES 0,830 0,829
WE9 0,873 0,873
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EEE10 0,712 0,712
EP EP1 0,833 0,838
EP2 0,901 0,904
EP3 0,852 0,935 0,744 0,852 0,935 0,743
EP4 0,845 0,841
EP5 0,879 0,874

The structural model and the CFA calcﬁtions are robust, as shown by
Table 1, where the computed,loading factor values are more significant than
0.5, the construct reliability values are greater than 0.7, and the AVE values
are above 0.5 (Dash & Paul, 2021). Table 2 displays the model fit indications.

Table 2.
Results Of Model Fit Indices Calculation
CFA Criteria Structural Model Criteria
x / df 1,554 1.547 Fit
RSMEA 0,788 Fit 0,788 Fit
Normed Fit Index 0.931 Fit 0.931 Fit
(NFI)
Ebmparative Fit 0.974 Fit 0.974 Fit
Index (CFIl)
Incremental Fit 0.974 Fit 0.974 Fit
Index (IFI)
Relative Fit 0.922 Fit 0.923 Fit
Index (RFI)
Root Mean 0.037 Fit 0.037 Fit
Square Residual
(RMR)
Standardized 0.046 Fit 0.046 Fit
RMR (SRMR)
Goodness of Fit 0.800 Moderate 0.799 Moderate Fit
Index (GFI) Fit

The results of the model fit testing, both in terms of CFA and structural,
indicate that most indicators show a good model, where the values of x / df,
RSMEA, NFI, CFl, IFl, RFI, RMR, and SRMR fall into the Fit category, with only

GFl in the moderate fit category, as seen in Table 2.

Table 3.
Discriminant Validity Result
Type GTL GIM GEM WPEB EP
GTL 1.000
GIM 0.818 1.000
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GEM 0.731 0.853 1.000
WPEB 0.791 0.852 0.861 1.000
EP 0.694 0.794 0.752 0.905 1.000

Green transformational leadership has a cross-loading correlation of
0.818 with green intrinsic ﬁtivation, 0.731 with green extrinsic motivation,
0.791 with workplace pro-environmental behaviors, and 0.694 with
environmental performance, according to the results in Table 3, which also
shows correlations among the research variables (Dash & Paul, 2021).

Table 4.
Path Analysis And Hypothesis Testing
Relationship Coefficient p-value Decision
GTL - WPEB 0.217 0.002 Significant
GIM > WPEB 0.305 0.005 Significant
GEM -> WPEB 0.437 0.000 Significant
WPEB > EP 0.904 0.000 Significant
Rz 4

WPEB 0.807 0.193

EP 0.817 0.183

Based on the findings from Table 4 and Figure 1, the Structural Equation
Model can be expressed as follows:

WPEB =0.217 * &1 + 0.305 * &2 + 0.437 * €3, ¢1 = 0.193, Rz = 0.807

EP =0.904 *n, {2 = 0.183, Rz = 0.817

This can be illustrated as shown below:
Figure 1

The structural model results
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Chi Square=088 5, =445, P-vakue=0.00000, RMSEA=0.070
According to the structural testing, green transformational leadership,
intrinsic motivation, and extrinsic motivation all impact workplace pro-
environmental behaviors, yielding a total impact of 0.807. Specifically, the
path values are as follows: Green Transformational Leadership = 0.217 with a
p-value of 0.002, Green intrinsic motivation = 0.305 with a p-value of 0.005,
and Green extrinsic motivation = 0.437 with a p-value of 0.000. Additionally,
with a path value of 0.907 and a significance level 0.000, workplace pro-
environmental behaviors influence 0.817 on environmental perfmance.

The study's findings demonstrate a substantial correlation between green
transformational leadership and green extrinsic and intrinsic motivation. These
results highlight how transformative leadership may motivate followers and
encourage subordinate involvement. Green intrinsic and extrinsic motivation
relate to corporate environmental initiatives and staff actions in both intrinsic
and extrinsic ways, reflecting the company's ecological and environmental
impact. Because they might affect staff performance and dedication to
environmentally friendly activities, the research’s findings emphasize the
importance of considering sustainable and motivational leadership aspects
when discussing corporate environmental sustainﬁ)ility. Zaid and Yaqub (2024)
developed a mediation model that shows how green transformational
leadership affects employee green behavior via several channels, including
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dedication to sustainability and intrinsic motivation. This highlights how
influential leaders may use motivating and moral strategies to influence
employees' green behavior.

Green transformational leadership significantly impacts workplace pro-
environmental behaviors, as do green intrinsic and extrinsic motivation. These
results demonstrate how the company's ecological and environmental factors
influence employee behavior internally and externallyAccording to research by
Farrukh et al. (2022), a workplace that promotes pro-environmental belaior
may be created by combining environmental knowledge, green
transformational leadership, and green human resource management.
Furthermore, Li et al. (2020) discovered that transformawal leadership
tailored to a particular setting positively impacted employees' pro-
environmental behavior. The ways that employee behavior and business
environmental strategy support environmental sustainability are reflected in
green intrinsic and extrinsic motivation. In addition to helping the environment,
workplace pro-environmental practices frequently overlooked by official
organizational reward systems also indirectly assist individual growth and
organizational performance. According to Perez, Ejaz, and Ejaz (2023), it is
critical to establish a positive work atmosphere and provide incentives for staff
members to participate in green projects, such as training, prizes, and
recognition for pro-environmental conduct.

The implications of this research highlight the importance of
understanding and promﬁ‘ug green motivation, both intrinsically and
extrinsically, in fostering pro-environmental behavior in the workplace. By
strengthening this green motivation, organizations can stimulate and sustain
pro-environmental behavior that supports their sustainability goals and benefits
the environment more broadly. The study by Sachdeva and Singh (2024)
emphasizes the necessity of creating a long-lasting workplace where staff
members are inspired to contribute and feel appreciated.

Research findings show that Workplace pro-environmental behaviors
significantly affect Environmental Performance. Workplace pro-environmental
behaviors, as individual actions not always directly recognized by formal

organizational reward systems, provide benefits for the overall natural

¥
£™% THEcLosALGoALS
LY




éq’ll'-;"‘;.
% 8
an
THEGLOBAL GDALS

environment. These actions also indirectly contribute rganizational success
and provide benefits for specific individuals. (Elshaer et al., 2021, Ojo, Tan &
Alias, 2022; Nisar et al., 2021). Environmental Performance refers to practices
and policies that support a healthy and sustainable work environment. This
includes efforts such as waste and emission reduction, the use of
environmentally friendly materials, and support for sustainable mobility.

Organizations must encourage and support pro-environmental workplace
practices among their employees since they substantially impact environmental
performance. By motivating and supporting these positive actions,
organizations can enhance their environmental performance and achieve better
sustainability goals, benefiting the environment, the organization, and
individuals alike.

The report also addresses its shortcomings and recommends possible
future research avenues. The findings and the conversation must be supported

by substantial data and significantly advance our understanding of the subject.

5 CONCLUSION

According to the reviewed research findings, green transformational
leadership, green motivation (both intrinsic and extrinsic), workplace pro-
environmental behaviors, and environmental performance are significantly and
éongly correlated. Transformational leadership influences green motivation,
which in turn impacts pro-environmental behavior in the workplace. Even
though they might not always be acknowledged directly, these eco-friendly
initiatives improve the business's overall environmental performance.

From these findings, several recommendations can be drawn. First, it is
crucial to continue to promote and strengthen transformational leadership that
supports green values within the organization. Additionally, green motivation
in the workplace needs to be enhanced through recognition, incentives, ar&a
supportive work environment. Steps should also be taken to support and
enhance pro-environmental behavior in the workplace, as well as integrating

environmental performance into overall organizational strategies. In this way,
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organizations can achieve an optimal balance between environmental
sustainability, organizational success, and individual well-being.

The limitations of this study include the restricted generalizability of
results to specific industry sectors, potential respondent bias in survey data
collection mpﬁods, and the constraints of CB-SEM that require certain
assumptions. To enhance the validity and relevance of future research, it is
recommended that further studies consider expanding the sample of
respondents to broader industry sectors or even cross-sector to improve the
generalizability of findings. The use of mixed methods, such as integrating
qualitative approaches with surveys, can provide deeper insightsFurthermore,
contextual elements like corporate culture and policies should be considered
as they may impact the link between the variables under investigation. By
addressing these limitﬁ‘ons and implementing these recommendations, future
research can provide a more comprehensive understanding of the relationship
between environmental performance across various industry sectors, green
transformational leadership, green motivation, and workplace pro-

environmental behaviors.
(4]
ACKNOWLEDGEMENTS

This research was funded by KEMDIKBUDRISTEK, grant number:
106/E5/PG.02.00.PL/2024

¥
£™% THEcLosALGoALS
LY




\| §
Sy,

“an”
THEGLOBALGOA

REFERENCES

Alarifi, A., AlThnayan, S., Bajaba, S., & Liu, Y. (2024). Illuminating the way:
the role of organizational transparency in preparing employees for change
under transformational leadership. Current Psychology, 43(19), 17646-
17663. https://doi.org/10.1007/512144-024-05726-x

Afsar, B., Magsoom, A., Shahjehan, A., Afridi, S. A., Nawaz, A., & Fazliani, H.
(2020). Responsible leadership and employee's proenvironmental behavior:
The role of organizational commitment, green shared vision, and internal
environmental locus of control. Corporate Social Responsibility and
Environmental Management, 27(1), 297-312.
https://doi.org/10.1002 /csr.1806

Alarifi, A., AlThnayan, S., Bajaba, S., & Liu, Y. (2024). Illuminating the way:
the role of organizational transparency in preparing employees for change
under transformational leadership. Current Psychology, 43(19), 17646-
17663. https://doi.org/10.1007/512144-024-05726-x

Ansah, R. H., & Sorooshian, S. (2019). Green economy: Private sectors’ response
to climate change. Environmental Quality Management, 28(3), 63-69.
https://doi.org/10.1002/tgem.21620

Bass, B. M. (1997). Does the transactional-transformational leadership paradigm
transcend organizational and national boundaries?. American
psychologist, 52(2), 130.

Begum, S., Ashfaq, M., Xia, E., & Awan, U. (2022). Does green transformational
leadership lead to green innovation? The role of green thinking and creative
process engagement. Business Strategy and the Environment, 31(1), 580-
597. https://doi.org/10.1002/bse.2911

Boiral, O., & Paillé, P. (2012). Organizational citizenship behaviour for the
environment: Measurement and validation. Journal of business ethics, 109,
431-445. https://doi.org/10.1007/510551-011-1138-9

Boomsma, A., & Hoogland, J. J. (2001). The robustness of LISREL modeling
revisited. Structural equation models: Present and future. A Festschrift in
honor of Karl Jéreskog, 2(3), 139-168.

Cahyani, F. A. (2020). Upaya Peningkatan Daya Dukung Lingkungan Hidup
Melalui Instrumen Pencegahan Kerusakan Lingkungan Hidup Berdasarkan
Undang-Undang Nomor 32 Tahun 2009 Tentang Perlindungan dan
Pengelolaan Lingkungan Hidup. Nurani Hukum, 2(1), 53-60.

Cheema, S., Afsar, B., & Javed, F. (2020). Employees' corporate social
responsibility perceptions and organizational citizenship behaviors for the
environment: The mediating roles of organizational identification and
environmental orientation fit. Corporate Social Responsibility and

ﬁ:; % THEGLOBALGOALS




\| §
Sy,

“an”
THEGLOBALGOA

Environmental Management, 27(1), 9-21.
https://doi.org/10.1002/csr.1769

Chen, Y. S., & Chang, C. H. (2013). The determinants of green product
development performance: Green dynamic capabilities, green
transformational leadership, and green creativity. Journal of business
ethics, 116, 107-119. https://doi.org/10.1007/s10551-012-1452-x

Cop, S., Olorunsola, V. 0., & Alola, U. V. (2021). Achieving environmental
sustainability through green transformational leadership policy: Can green
team resilience help?. Business Strategy and the Environment, 30(1), 671-
682. https://doi.org/10.1002/bse.2646

Dash, G., & Paul, J. (2021). CB-SEM vs PLS-SEM methods for research in social
sciences and technology forecasting. Technological Forecasting and Social
Change, 173, 121092. https://doi.org/10.1016/j.techfore.2021.121092

Eaton, L., Bridgman, T., & Cummings, S. (2024). Advancing the democratization
of work: A new intellectual history of transformational leadership
theory. Leadership, 20(3), 125-143.
https://doi.org/10.1177/17427150241232705

Elshaer, I. A., Sobaih, A. E. E., Aliedan, M., & Azazz, A. M. (2021). The effect
of green human resource management on environmental performance in
small tourism enterprises: Mediating role of pro-environmental
behaviors. Sustainability, 13(4), 1956.
https://doi.org/10.3390/su13041956

Farrukh, M., Ansari, N., Raza, A., Wu, Y., & Wang, H. (2022). Fostering
employee's pro-environmental behavior through green transformational
leadership, green human resource management and environmental
knowledge. Technological Forecasting and Social Change, 179, 121643.
https://doi.org/10.1016/j.techfore.2022.121643

Fox, C., Davis, P., & Baucus, M. (2020). Corporate social responsibility during
unprecedented crises: the role of authentic leadership and business model
flexibility. Management Decision, 58(10), 2213-2233.
https://doi.org/10.1108/MD-08-2020-1073

Guay, F., Vallerand, R. J., & Blanchard, C. (2000). On the assessment of
situational intrinsic and extrinsic motivation: The Situational Motivation
Scale (SIMS). Motivation and emotion, 24, 175-213.
https://doi.org/10.1023/A:1005614228250

Hameed, Z., Naeem, R. M., Hassan, M., Naeem, M., Nazim, M., & Magbool, A.
(2022). How GHRM is related to green creativity? A moderated mediation
model of green transformational leadership and green perceived
organizational support. International Journal of Manpower, 43(3), 595-613.
https://doi.org/10.1108/1JM-05-2020-0244

L]
"% 1hEcLoBAL GoALS
L




41!;‘:,.

“an”
THEGLOBAL GOALS

Han, Z., Wang, Q., & Yan, X. (2019). How responsible leadership predicts
organizational citizenship  behavior for the environment in
China. Leadership & Organization Development Journal, 40(3), 305-318.
https://doi.org/10.1108/LODJ-07-2018-0256

He, L., Zhang, L., Zhong, Z., Wang, D., & Wang, F. (2019). Green credit,
renewable energy investment and green economy development: Empirical
analysis based on 150 listed companies of China. Journal of cleaner
production, 208, 363-372. https://doi.org/10.1016/j.jclepro.2018.10.119

Hu, X., Khan, S. M., Huang, S., Abbas, J., Matei, M. C., & Badulescu, D. (2022).
Employees’ green enterprise motivation and green creative process
engagement and their impact on green creative performance. International
Journal of Environmental Research and Public Health, 19(10), 5983.
https://doi.org/10.3390/ijerph19105983

Junsheng, H., Masud, M. M., Akhtar, R., & Rana, M. 5. (2020). The mediating
role of employees’ green motivation between exploratory factors and green
behaviour in the Malaysian food industry. Sustainability, 12(2), 509.
https://doi.org/10.3390/5u12020509

Joreskog, K. G., & Sorbom, D. (2006). LISREL 8.80. Lincolnwood, IL: Scientific
Software International Inc.

Latif, B., Gunarathne, N., Gaskin, J., San Ong, T., & Ali, M. (2022).
Environmental corporate social responsibility and pro-environmental
behavior: The effect of green shared vision and personal ties. Resources,
Conservation and Recycling, 186, 106572.
https://doi.org/10.1016/j.resconrec.2022.106572

Lee, N., Choi, Y. J., Youn, C., & Lee, Y. (2012). Does green fashion retailing
make consumers more eco-friendly? The influence of green fashion products
and campaigns on green consciousness and behavior. Clothing and Textiles
Research Journal, 30(1), 67-82. https://doi.org/10.1177/0887302X1244606

Li, Z., Xue, J., Li, R., Chen, H., & Wang, T. (2020). Environmentally specific
transformational leadership and employee’s pro-environmental behavior:
The mediating roles of environmental passion and autonomous
motivation. Frontiers in psychology, 11, 1408.
https://doi.org/10.3389/fpsyg.2020.01408

Liang, H., Li, G., Zhang, W., & Chen, Z. (2022). The impact of green innovation
on enterprise performance: The regulatory role of government
grants. Sustainability, 14(20), 13550.
https://doi.org/10.3390/su142013550

Lo, C. K., Yeung, A. C., & Cheng, T. C. E. (2012). The impact of environmental
management systems on financial performance in fashion and textiles
industries. International journal of production economics, 135(2), 561-567.
https://doi.org/10.1016/j.ijpe.2011.05.010

L]
"% 1hEcLoBAL GoALS
L




\| §
Sy,

“an”
THEGLOBALGOA

Mansoor, A., Farrukh, M., Lee, J. K., & Jahan, S. (2021). Stimulation of
employees’ green creativity through green transformational leadership and
management initiatives. Sustainability, 13(14), 7844.
https://doi.org/10.3390/5u13147844

Mealy, P., & Teytelboym, A. (2022). Economic complexity and the green
economy. Research Policy, 51(8), 103948.
https://doi.org/10.1016/j.respol.2020.103948

Melnyk, S. A., Sroufe, R. P., & Calantone, R. (2003). Assessing the impact of
environmental management systems on corporate and environmental
performance. Journal of operations management, 21(3), 329-351.
https://doi.org/10.1016/50272-6963(02)00109-2

Naz, S., Jamshed, S., Nisar, Q. A., & Nasir, N. (2023). Green HRM, psychological
green climate and pro-environmental behaviors: An efficacious drive

towards environmental performance in China. Current Psychology, 42(2),
1346-1361. https://doi.org/10.1007/512144-021-01412-4

Nisar, Q. A., Haider, S., Ali, F., Jamshed, S., Ryu, K., & Gill, S. S. (2021). Green
human resource management practices and environmental performance in
Malaysian green hotels: The role of green intellectual capital and pro-
environmental behavior. Journal of cleaner production, 311, 127504.
https://doi.org/10.1016/j.jclepro.2021.127504

Ojo, A. O., Tan, C. N. L., & Alias, M. (2022). Linking green HRM practices to
environmental performance through pro-environment behaviour in the
information technology sector. Social Responsibility Journal, 18(1), 1-18.
https://doi.org/10.1108/5RJ-12-2019-0403

Zhang, D., Mohsin, M., Rasheed, A. K., Chang, Y., & Taghizadeh-Hesary, F.
(2021). Public spending and green economic growth in BRI region: mediating
role of green finance. Energy Policy, 153, 112256.
https://doi.org/10.1016/j.enpol.2021.112256

Sonjaya, T., Heryanto, B., Mulyana, A., & Aridhayandi, M. R. (2020). Kebijakan
Hukum Pidana dalam Upaya Penegakan Hukum Lingkungan berdasarkan
Prinsip Pembangunan. Lambung Mangkurat Law Journal, 5(2), 203-214.

Wibawa, K. C. S. (2019). Mengembangkan partisipasi masyarakat dalam
perlindungan dan pengelolaan lingkungan hidup untuk pembangunan
berkelanjutan. Administrative Law and Governance Journal, 2(1), 79-92.
https://doi.org/10.14710/alj.v2i1.79-92

Wang, X., Zhou, K., & Liu, W. (2018). Value congruence: a study of green
transformational leadership and employee green behavior. Frontiers in
psychology, 9, 1946. https://doi.org/10.3389/fpsyg.2018.01946

Woo, E. J., & Kang, E. (2020). Environmental issues as an indispensable aspect
of sustainable leadership. Sustainability, 12(17), 7014.
https://doi.org/10.3390/su12177014

L]
"% 1hEcLoBAL GoALS
L




\| §
Sy,

“an”
THEGLOBALGOA

Rehman, S. U., Elrehail, H., Poulin, M., Shamout, M. D., & Alzoubi, H. M. (2023).
Green managerial practices and green performance: a serial mediation
model. International Journal of Innovation Studies, 7(3), 196-207.
https://doi.org/10.1016/j.ijis.2022.12.004

Perez, J. A. E., Ejaz, F., & Ejaz, S. (2023). Green transformational leadership,
GHRM, and proenvironmental behavior: An effectual drive to environmental
performances of small-and medium-sized
enterprises. Sustainability, 15(5), 4537.
https://doi.org/10.3390/su15054537

Ryan, R. M., & Deci, E. L. (2020). Intrinsic and extrinsic motivation from a self-
determination theory perspective: Definitions, theory, practices, and
future directions. Contemporary educational psychology, 61, 101860.
https://doi.org/10.1016/j.cedpsych.2020.101860

Rizvi, Y. S., & Garg, R. (2021). The simultaneous effect of green ability-
motivation-opportunity and transformational leadership in environment
management: the mediating role of green culture. Benchmarking: An
International Journal, 28(3), 830-856. https://doi.org/10.1108/BIJ-08-
2020-0400

Sachdeva, C., & Singh, T. (2024). Green transformational leadership and pro-
environmental behaviour: unravelling the underlying mechanism in the
context of hotel industry. International Journal of Organizational
Analysis, 32(2), 255-271. https://doi.org/10.1108/1J0A-09-2022-3420

Satorra, A., & Bentler, P. M. (1994). Corrections to test statistics and standard
errors in covariance structure analysis. In A. von Eye & C. C. Clogg
(Eds.), Latent variables analysis: Applications for developmental
research (pp. 399-419). Sage Publications, Inc.

Silvi, M., & Padilla, E. (2021). Pro-environmental behavior: Social norms,
intrinsic motivation and external conditions. Environmental Policy and
Governance, 31(6), 619-632. https://doi.org/10.1002/eet.1960

Singh, S. K., Del Giudice, M., Chierici, R., & Graziano, D. (2020). Green
innovation and environmental performance: The role of green
transformational leadership and green human resource
management. Technological forecasting and social change, 150, 119762.
https://doi.org/10.1016/j.techfore.2019.119762

Sobaih, A. E. E., Hasanein, A., Gharbi, H., & Abu Elnasr, A. E. (2022). Going
green together: effects of green transformational leadership on employee
green behaviour and environmental performance in the Saudi food
industry. Agriculture, 12(8), 1100.
https://doi.org/10.3390/agriculture12081100

Wang, J., Wang, W., Ran, Q., Irfan, M., Ren, S., Yang, X., ... & Ahmad, M.
(2022). Analysis of the mechanism of the impact of internet development

L]
"% 1hEcLoBAL GoALS
L




\| §
Sy,

“an”
THEGLOBALGOA

on green economic growth: evidence from 269 prefecture cities in
China. Environmental  Science and  Pollution  Research, 1-15.
https://doi.org/10.1007/s11356-021-16381-1

Wang, X., Zhou, K., & Liu, W. (2018). Value congruence: a study of green
transformational leadership and employee green behavior. Frontiers in
psychology, 9, 1946. https://doi.org/10.3389/fpsyg.2018.01946

Waldman, D. A., & Bass, B. M. (1991). Transformational leadership at different
phases of the innovation process. The Journal of High Technology
Management Research, 2(2), 169-180.

Zhang, Z., Liu, W., & He, W. (2024). How and when differentiated
transformational leadership influences employees' taking charge? The roles
of psychological availability and collectivism orientation. Leadership &
Organization Development Journal, 45(1), 1-20.
https://doi.org/10.1108/LODJ-05-2023-0253

Zaid, W. M. A., & Yaqub, M. Z. (2024). The prolificacy of green transformational
leadership in shaping employee green behavior during times of crises in
small and medium enterprises: a moderated mediation model. Frontiers in
Psychology, 15, 1258990. https://doi.org/10.3389/fpsyg.2024.1258990

Zhao, L., Zhang, Y., Sadiq, M., Hieu, V. M., & Ngo, T. Q. (2023). Testing green
fiscal policies for green investment, innovation and green productivity amid
the COVID-19 era. Economic Change and Restructuring, 56(5), 2943-2964.
https://doi.org/10.1007 /s10644-021-09367-z

Zhao, H., & Zhou, Q. (2019). Exploring the impact of responsible leadership on
organizational citizenship behavior for the environment: A leadership
identity perspective. Sustainability, 11(4), 944,
https://doi.org/10.3390/5u11040944

L]
"% 1hEcLoBAL GoALS
L




EXPLORING THE IMPACT OF ECO-FRIENDLY LEADERSHIP
AND MOTIVATION ON SUSTAINABLE WORKPLACE CULTURE
AND ENVIRONMENTAL EFFECTIVENESS TO SUPPORT THE
SUSTAINABLE DEVELOPMENT GOALS (SDG’S)

ORIGINALITY REPORT

1 7%

SIMILARITY INDEX

PRIMARY SOURCES

Irn?jnrer:ilitaris.net 136 words — 3%
e tarjome.com 70 words — 1%
repository.uph.edu 29 words — '] %

Internet

n n H 0
G-reen Human Resource Management , Springer 28 words — 1 /0
Science and Business Media LLC, 2024

Crossref

fhlota., Michelle (Lfan')f Cz?'vanagh, Sarah Rosg. | 28 words — '] /0
Emotion and Motivation", Emotion and Motivation,
2023
Publications

H link.springer.com 28 words — 1 /0

Internet

i 0
Industrial Management & Data Systems, Volume 23 words — < 1 /0
104, Issue 2 (2006-09-19)

Publications



RN
o

— —
N -

RN RN
& w

x\:(\e/vm\gl.frontiersin.org 19 words — < 1 0%
o 19 words — < 170
Jl';fer:e?l.stiepas.ac.id 18 words — < 1 0%
mxg.researchgate.net 18 words — < 1 0%
Muhammad Shoaib, Ayesha Nawal, doc Ing 17 words — < 1 %

Roman Zamecnik, Renata Korsakiené, Asad Ur
Rehman. "Go green! Measuring the factors that influence
sustainable performance", Journal of Cleaner Production, 2022

Crossref

nepjol.info 17 words — < 1 %

Internet

: 0
www.chinahao.com 14 words — < 1 /0

Internet

. . " . . 0
Peng Hu, Yaobin Lu,.Bln Wang. Expe.rlencmg 13 words — < 1 /O
power over Al The fit effect of perceived power

and desire for power on consumers' choice for voice

shopping", Computers in Human Behavior, 2021

Crossref

Shafique Ur Rehman, H.amzah E.Ireha|l, .D'a?m.a 12 words — < 1 %
Alshwayat, Blend Ibrahim, Rachid Alami. "Linking

hotel environmental management initiatives and sustainable

hotel performance through employees’ eco-friendly behaviour

and environmental strategies: a moderated-mediated model",

European Business Review, 2023

Crossref



RN —_
O 0¢}

2

B B

21

N \S)
w N

24

Yunq.lng L!u,JlaJun Zh.ang, Hongjuan Tang. | 12 words — < 1 /0
"Deciphering the environmental values behind

green purchasing: A mixed-method exploration through
regression analysis and fuzzy set qualitative comparative
analysis", Journal of Cleaner Production, 2024

Crossref

0
Irn?:nee:arch.uca.ac.uk 12 words — < 1 /O
researchrepository.wvu.edu < 1 %
Internet 1 1 WordS -_—

' 0
xlx.gpenreposﬁory.com 11 words — < 1 /O
www.openacessjournal.com < 1 %
Internet 1 1 WordS b
www.researchsquare.com < 1 %

11 words —

Internet

. " . . ()
Hougy'un Klm. T.rgnsforr.natlonal.Legdershlp ar.1d 10 words — < 1 /0
Organisational Citizenship Behavior in the Public
Sector in South Korea: The Mediating Role of Affective
Commitment”, Local Government Studies, 2012

Crossref

H H n 0
Khalid Farooq, Mohd Yusoff Yusliza. "Two 1owords — < 1 )0
decades of workplace ecological behaviour: a
systematic literature review", Benchmarking: An International
Journal, 2023

Crossref

?ylng Mo, I\{IaFthew Tingchi Liu, Ivan Ka Wai Lai. 10 words — < 1 /0
The dynamic joint roles of green human



resource management and environmentally specific
transformational leadership on team green behavior", Tourism
Management, 2025

Crossref

Ali Hgsan, Xiang Zhang, D.| Mao, I\/I.uflammad. 9 words — < 1 %
Kashif, Farhan Mirza, Rabia Shabbir. "Unraveling

the impact of eco-centric leadership and pro-environment

behaviors in healthcare organizations: Role of green

consciousness", Journal of Cleaner Production, 2024

Crossref

., ) " . 0
Anna Roggzmska Pawe’.rczyk. What Contributes to 9 words — < 1 /0
the Greening of the Polish Energy Industry? Pro-
Environmental Inclusive Leadership and Pro-Environmental
Behavior—A Moderation-Mediation Analysis", Energies, 2024

Crossref

ications: An I ional 0
Corporate Communications: An Internationa 9 words — < 1 /0
Journal, Volume 18, Issue 1 (2013-01-29)

Publications

.. . " 0
Cundong Zhao, Liping Liang. "Astudy onthe o~ < 1 )0
influence of environmental responsible leadership
on employee pro-environmental behavior", Frontiers in
Environmental Science, 2023

Crossref

. Ce o . . 0
Maijid Mgrad, Cai Li. "Impact of gree‘n'lncluswe 9 words — < 1 /0
leadership on employee green creativity:
mediating roles of green passion and green absorptive
capacity", Leadership & Organization Development Journal,

2024

Crossref

: 0
econjournals.com 9 words — < 1 Yo

Internet



ijoms.org 9 words — < 1%

Internet

xxi(\a/m/-emeraId-com-443.webvpn.sxu.edu.cn 9 words — < 1 %
0
xxg.econstoneu 5 words — < 1 )0
' 0
mx\gz.mdpl.com 9 words — < 1 )0

36

Abdul Haseeb Tahm Muhamma.d Umer, Shazia 3 words — < 1 %
Nauman, Kashif Abbass, Huaming Song.

"Sustainable development goals and green human resource
management: A comprehensive review of environmental

performance”, Journal of Environmental Management, 2024

Crossref

Atty .Trlj.unlartl, Bayu Indra Setia, Erik Syawal 3 words — < 1 %
Alghifari, Deden Abdul Wahab Sya'roni. "Green

leadership and competitive advantage: The role of mediation

from knowledge management and talent management”,

Journal of Eastern European and Central Asian Research

(JEECAR), 2024

Crossref

iagi Yan, W Hu. "Envi I ifi 0
Jiagi Yan, gnan u nV|'ronmenta y specific 3 words — < 1 /0
transformational leadership and green product

development performance: the role of a green HRM system”,
International Journal of Manpower, 2021

Crossref

Qasim Ali I\!lsar, Shahbaz Hfauder, I':alz.anuAll, Samia 3 words — < 1 /0
Jamshed, Kisang Ryu, Sonaina Saif Gill. "Green
human resource management practices and environmental



S e e e S o B
00 ~ o Ul NN w N

performance in Malaysian green hotels: The role of green
intellectual capital and pro-environmental behavior", Journal of
Cleaner Production, 2021

Crossref

Robert A. Goehlich, Ralf Bebenroth. "Pilots’ Desire < 1 %
. . ., 8 words —

to Become Future Space Tourism Pilots:Polynomial

Regression Using Response Surface Analysis", Transport Policy,

2024

Crossref

. . .. . 0
Zainab YOUHI.S, Dr. Sajjad Hgssalr?. Qreen 3 words — < 1 /0
Transformational Leadership: Bridging the Gap
between Green HRM Practices and Environmental Performance
through Green Psychological Climate", Sustainable Futures,

2023

Crossref

Izi\]ttjrtn.et;esearchgateway.ac.nz 8 words — < 1 0%
I(ztiegrriuleitb.k.Utb.cz 8 words — < 1 %
Ic:tgreii;org 8 words — < 1 %
Ii:t?:jrze.ir 8 words — < 1 %
I(zt|ce)rir't1access.uoc.edu 8 words — < 1 %
reunir.unirnet 8 words — < 1 %

Internet

uir.unisa.ac.za

Internet



8 words — < 1%

: 0
usir.salford.ac.uk 8 words — < 1 /O

Internet

L : 0)
CSR Sustainability Ethics & Governance, 2016. 7 words — < '] /0

Crossref

Jawaria Ahmad, Abdullah Al Mamun, Mohammad < 1 %
. . 7 words —

Masukujjaman, Zafir Khan Mohamed Makhbul,

Khairul Anuar Mohd Ali. "Modeling the workplace pro-

environmental behavior through green human resource

management and organizational culture: Evidence from an

emerging economy", Heliyon, 2023

Crossref

Minseong Kim,.Sae—Mi Lee. "Drivers and 7 words — < 1 %
interrelationships of three types of pro-

environmental behaviors in the workplace", International

Journal of Contemporary Hospitality Management, 2022

Crossref

Mouraq I\/Iansoun? Nlda.Aman, Fashegr M. Al- 7 words — < 1 %
Ghazali, Syed Haider Ali Shah. "Perceived

corporate social responsibility, ethical leadership, and moral
reflectiveness impact on pro-environmental behavior among
employees of small and medium enterprises: A double-

mediation model", Frontiers in Psychology, 2022

Crossref

Olawole Fawehinmi, Mohd Yusoff Yusliza, | 7 words — < 1 %
Muhammad Imran Tanveer, Mohammed Sani

Abdullahi. "Influence of green human resource management

on employee green behavior: The sequential mediating effect

of perceived behavioral control and attitude toward corporate



environmental policy", Corporate Social Responsibility and
Environmental Management, 2023

Crossref

" M M O
Res.pon5|ble Corporate Leadership Towards " 6 words — < 1 /0

Attainment of Sustainable Development Goals",

Springer Science and Business Media LLC, 2024

Crossref

'I'_oweanta Arriza, Heri Retnawati, Rizki Tika Ayuni. 6 words — < 1 %
ITEM ANALYSIS OF HIGH SCHOOL

SPECIALIZATION MATHEMATICS EXAM QUESTIONS WITH ITEM
RESPONSE THEORY APPROACH", BAREKENG: Jurnal IImu

Matematika dan Terapan, 2024

Crossref

MaryamJa\{eclll ButF, Qasim Al lear,.A.mara Awan, 6 words — < 1 %
Usman Nasir. "Environmentally specific servant

leadership and workplace pro-environmental behavior: A dual
mediation in context of hotel industry", Journal of Cleaner

Production, 2024

Crossref

I\/Iuhammad.Ashfaq, Anushree Tando'n,"erTgyu 6 words — < 1 %
Zhang, Fauzia Jabeen, Amandeep Dhir. "Doing

good for society! How purchasing green technology stimulates
consumers toward green behavior: A structural equation
modeling-artificial neural network approach"”, Business

Strategy and the Environment, 2022

Crossref

' 0
'I'\Iaveegl Ahmad, Sarmlnah Samadf I-.I.eegup Han. 6 words — < 1 /0
Charting new terrains: How CSR initiatives shape
employee creativity and contribute to UN-SDGs in a
knowledge-driven world", Journal of Innovation & Knowledge,
2024

Crossref



m Wenjing Li,.Tahs§en Ahmed Bhutto, Wang Xuhui, 6 words — < 1 %
Qamaruddin Maitlo, Abaid Ullah Zafar, Niaz Ahmed
Bhutto. "Unlocking employees’ green creativity: The effects of
green transformational leadership, green intrinsic, and
extrinsic motivation", Journal of Cleaner Production, 2020

Crossref

Yajun Zhang, Chenglong Duan, Jghwel Zhang,. 6 words — < 1 /0
Muhammad Naseer Akhtar. "Positive leadership

and employees’ pro-environmental behavior:a meta-analysis",
Current Psychology, 2024

Crossref

ON OFF
ON OFF



